Colorado Air National Guard
Traditional

Position Announcement .

COANG 25-028
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Wing Weapons Manager 2W100 31-Mar-25 14-May-25

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
140 Maintenance Group o Maximum:
Buckley SFB. CO 80011 Minimum: E§  Maximum: EQ

SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
CMSgt John Kopacz 0114733234 PULHES — 333131 X Factor— K ASVAB - M-60/E-45

AREAS OF CONSIDERATION

v Traditional v Nationwide (Military eligible for membership in the COANG)

/ Current COANG members Commissioning Opportunity

/ Enlisted Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:

The Wing Weapons Manager (WWM) is assigned directly to the MXG/CC and is the wing's focal point for all weapons loading and armament systems related matters. The WWM's primary efforts focus on
compliance, continuity, standardization and readiness. The WWM serves as the 2W1X1 functional manager and point of contact for all 2W1X1 manpower issues and has the authority to cross group and
squadron functional lines. Weapons activities required to support the generation of peacetime test and training sorties generally do not reinforce primary combat skills; therefore, the WWM plays a key role in
ensuring that the unit is able to produce safe and reliable combat loaded and/or test/training loaded aircraft. The WWM is charged with providing technical and managerial advice to wing senior leaders in
matters of weapons loading and armament systems. In addition, the WWM wiill:

- Serve as LSEP senior certifying official/evaluator, and designate Weapons Standardization certifying officials and primary weapons academics instructor in writing.

- Coordinate for all 2W1X1 Unit Manpower Document(s) (UMD) and manpower issues to include coordination on all manning (AFSC, grade and skill level) changes, work center and organizational changes.
Ensure assignment of new arrivals, and existing 2W1X1 personnel are properly assigned on the UMD to balance 2W1X1 grades, experience and skill levels between all 2W1X1 work centers across the wing.

- Coordinate on aircraft armament related support agreements and provide support for geographically separated units.

- Coordinate with the AMXS, Munitions Squadron/Flight, Wing Safety, Nuclear Executive Manager, Wing Weapons and Tactics Officer, and other agencies on weapons related matters.

- Ensure all wing 2W1X1 personnel regardless of duty position receive initial and recurring weapons academics prior to performing duties (as applicable to work center).

- Determine the minimum number of certified load crews depicted on the UCML in accordance with Paragraph 3.3 of the AFMAN 21-206_ANGSUP.

- Determine need for certifying and reporting non-2W1X1 AFSC to support Agile Combat Employment mission requirements and approved by Wing Commander. The WG/CC, at their discretion, may delegate
approval authority no lower than MXG/CC or equivalent. If required, non-2W1X1 AFSC certification will be established per Paragraph 7.9 of the AFMAN 21-206_ ANGSUP. Note: Non-2W1X1 AFSC certified
weapons load crew members will be accounted for separately and not be included in authorized 2W1X1 load crew status reporting.

- Monitor overall load crew status and advise the MXG/CC when the number of certified load crews fall below the UCML minimum requirements.

- Determine when armament flight personnel are required to perform load crew duties.

- Coordinate with EMF/MXS/MUNS and MXG/CC to determine certifiable tasks.

- Annually review Designed Operational Capability (DOC) Statements, OPLANSs, Syllabus, Ready Aircrew Program tasking memorandum, UCML, Aviation Unit Preparation Message, unit-tasked UTC
requirements (for equipment and personnel) and UMD to identify any disconnects or problems for weapons. Coordinate changes and appendices with the Wing Weapons and Tactics Officer and the Munitions
Squadron/Flight and report any findings to the MAJCOM.

- Ensure no shortfalls exist by aligning required skill level, grade, line remarks and career field education and training plan qualifications against tasked UTCs to include Aerospace Expeditionary Force taskings
for all assigned 2W1X1 personnel. The WWM will coordinate with units to initiate a training program to eliminate any identified shortfalls.

- Monitor war reserve material rack, adapter, pylons, and guns/components status to ensure required assets are available to support OPLAN taskings.

- Provide input during development of local exercises involving weapons loading and armament functions and serve as senior weapons advisor/evaluator to the Wing Inspection Team.

- Establish a recognition program for aircraft armament systems personnel.

- Ensure standardization of load crew Composite Tool Kit (CTK) by aircraft MDS to the maximum extent possible to provide interoperability of load crews. In coordination with the Weapons Section Chief and WS
Superintendent, determine the number of load crew CTKs required and approve CTK contents.

- Coordinate an installation publication or supplement to this manual for explosive-loaded aircraft accordance with Paragraph 2.2.1.2.9 of the AFMAN 21-206_ANGSUP.

- Ensure compliance with local accountability procedures in accordance with AFMAN 11-212, Requirements for Aircrew Munitions, and DAFMAN 21-201. In conjunction with the weapons section(s) and
munitions flight, the WWM will develop a standard local format for the AF Form 2434, Munitions Configuration and Expenditure Document. A computer-generated product may be used if it contains all required
information.

- Conduct a quarterly meeting with representatives from weapons standardization, wing safety, quality assurance, munitions squadron/flight, armament flight, and weapons section(s) to discuss and resolve any
weapons-related issues, concerns or problems. Wing Weapons and Tactics Officer, Nuclear Executive Manager and Weapons Air Force Engineering and Technical Service (AFETS) are highly encouraged to
attend.

- Ensure en route training requirements for inbound 2W1X1 personnel are identified and requested through the MAJCOM, as applicable.

- Update World-Wide Weapons Report (W3R) (Formerly 9405 Report) located on the Air Force Aircraft Armament Portal SharePoint® site at https://usaf.dps.mil/sites/12231/SitePages/Home.aspx no later than
the 5th of each month.

- Inform the MAJCOM, within 24 hours, of any significant weapons or armament related issues such as dropped/hung munitions, equipment and aircraft release reliability or deficiency problems, and weapons
safety or mishap issues. Note: Units follow MAJCOM and local reporting instructions.

- If a unit has an incident, it is important to preserve the evidence to the maximum extent allowable by operational requirements and safety. An example would be segregating an aircraft gun versus destroying it
if it poses no immediate danger. This allows for evaluation of all the evidence and the ability to recreate the mishap conditions.

- Monitor weapons release/gun fire-out rates, malfunctions and corrective actions to assess weapons and armament systems reliability.

- Weapons release reliability rates are calculated by dividing the number of successful releases by the number of attempts.

- The gun fire-out rate is calculated by dividing the number of successful bursts by the number attempted. Once a malfunction occurs, any further attempts for the purpose of clearing the malfunction should not
be counted as attempts.

- Monitor the status of armament and weapons systems support equipment and testers for serviceability, accountability and status of TCTO modifications.

- Ensure requirements for submitting AFTO Form 375, Selected Support Equipment Repair Cost Estimate, on all weapons support equipment identified in TO 35-1-24, Air Force Economic Repair/Replacement
Criteria for Selected Warner Robins Air Logistics Managed Support Equipment, are accomplished.

- Utilize and involve AFETS and/or contractors in weapons and armament related issues and meetings in accordance with Chapter 11 of DAFI 21-101.

- Ensure at least two certified WS personnel are included on TDY where live munitions will be expended and on deployments exceeding 30 days to provide minimum required proficiency load and recertification
capability. The WWM is the approval authority for exceptions.

- Perform an annual assessment to evaluate programs and technical proficiency of personnel assigned to the weapons section(s), armament flight, weapons standardization, and AFSC 2W1X1 personnel
assigned to quality assurance. Ensure the assessment incorporates a process to document findings and track corrective actions.

- QA Superintendent, WWM, and 2W1 QA inspector will meet annually to identify training requirements, trending issues and focus areas required.

- Determine need for a formal supervisory postload program. If required, a training program and procedures will be established in accordance with Paragraph 7.13.5 of the AFMAN 21-206_ANGSUP.




DUTIES and RESPONSIBILITIES (Cont’d):

SPECIALTY QUALIFICATIONS:
- All applicants must possess AFSC 2W191 or 2W100.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.
*#*Selecting officials have the right to hold package review boards prior to in-person interviews***

Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).
. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from myFitness)

. Additional requirementS: Last 2 Enlisted Performance Reports/Briefs (EPR/EPB)

AN N AW N =

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?
If you have any questions on package submission you may contact 720-847-9446/DSN 847-9446 or email to the below email addresses. If you
have any position related questions please contact the selecting supervisor.

SUBMIT APPLICATIONS VIA
E-MAIL APPLICATIONS TO MPS: AMRDEC SAFE: https:/safe.apps.mil/

OR:

140.wg.hro.agr.office.org@us.af.mil 140.wg.hro.agr.office.org@us.af.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




