Colorado Air National Guard / ‘
Traditional %:/ |
Position Announcement -
COANG 25-025 g S

https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Readiness and Integration, A1R 3F071 26-Mar-25 OPEN UNTIL FILLED
1%%I5VOF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
ina .
ini : M :
Buckley SFB, CO 80011 Minimum: £6  Maximum: E7
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
Lt Col Kinder Blacke Kinder.Blacke.3@us.af.mil 0115842534 PULHES — 333233 X Factor—- G ASVAB-A-59
AREAS OF CONSIDERATION
/ Traditional / Nationwide (Military eligible for membership in the COANG)
/ Current COANG members Commissioning Opportunity
v/ |[Entisted Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:

This is a position on the Wing Air Staff under the A1 Directorate, Manpower, Personnel & Services.
Duties at home station will be primarily focused on training for role in the deployed environment.

Responsible for overseeing, resourcing and supporting:

Accountability

Food Service: ration support and war reserve material

Mortuary

Beddown: facilities, cot/bed, linens

Policy/procedure/programs: performance reports, decorations, program management
PERSCO (Personnel Support for contingency operations): casualty reporting
Manpower requirements

Other Primary Duties:

» Coordinate with A4/J4 for personnel reception and movement in support of reception, staging, onward
movement and integration (JRSOI).

» Advise and communicate personnel accountability and strength reporting through receipt of daily
personnel status reports.

* Facilitate coordination and pay and entitlement concerns with J-1 to ensure there are no inequities
among

personnel from various services.

» Advocate through appropriate channels to coordinate postal support for any military operation as
required and develop policies on shipment of unauthorized items.

* Provide updates on casualty reporting relayed from PERSCO team based on Wing guidance that is
focused on providing timely information to make them aware of information under their purview that may
have significant operational impact or media interest. The intent is not to duplicate reporting procedures.
» Coordinate NEO & Search and Recovery operations as required.

» Advise Wing Leadership on personnel replacement plans and status.

* Ensure applicable FSS & PERSCO teams in the AOR receive correspondence on all command
personnel programs.




DUTIES and RESPONSIBILITIES (Cont’d):

* Facilitate the timely submission of recommendations and supporting information with appropriate
endorsements for personal, unit, and campaign awards through appropriate channels, as well as
create local plans for submission and processing of award nominations.

» Coordinate with A5 to develop plans for implementation of ACE operations.

 Coordinate with HNCC/IACC on customs and immigration policy and route waivers as required.
 Advise wing leadership on promotion release for deployed members.

» Aggregate any data/RFls related to contingency bed-down and feeding that is requested by the
AEWY/CC to aid in decision cycles.

SPECIALTY QUALIFICATIONS:

Must hold specified AFSC and meet AFECD retention requirements.

Must be worldwide qualified

Desired Experience: Prior PERSCO, CAST team member, MPF Superintendent, CSS NCOIC,
Basic Contingency Course, Advanced Continency Course, Silver Flag

Recommended Courses: LWC2C and CWPC (JTFSBC alternate)

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.
*#*Selecting officials have the right to hold package review boards prior to in-person interviews***

Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).
. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from myFitness)

. Additional requirements:

AN N AW N =

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?
If you have any questions on package submission you may contact 970-302-0994 or email to the below email addresses. If you have any
position related questions please contact the selecting supervisor.

SUBMIT APPLICATIONS VIA
E-MAIL APPLICATIONS TO MPS: AMRDEC SAFE: https:/safe.apps.mil/

OR:

140.WG.HRO.AGR.Office.Org@us.af.mil 140.WG.HRO.AGR.Office.Org@us.af.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




