Colorado Air National Guard
Traditional

Position Announcement

COANG 19-035
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Intelligence Officer 14N3 1-Mar-19 2-Apr-19

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:

140 Operations Support Sauadron Minimum: O1 Maximum: O4
Bucklevy AFB, CO 80011 ) )
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)

Lt Col Tongren, 847-9031 09684491C PULHES — X Factor — ASVAB —

AREAS OF CONSIDERATION
/ Traditional Tech (must bring EA/review by FSS) AGR (must bring EA/review by FSS)
/ Current COANG members Nationwide (Military eligible for membership in the COANG)
Enlisted Officer / Commissioning Opportunity

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:

1. Directs intelligence activities. Directs ISR activities and organizations, and establishes goals and objectives. Reviews
requirements for objectives and relative priorities. Serves as the commander’s senior intelligence advisor. Directs preparation
of intelligence budget estimates and financial plans. Implements standardization, evaluation, and training programs, and
monitors compliance.

2. Develops intelligence plans and policies. Evaluates impact of legislative action, executive orders, regulations, directives,
and management decisions. Integrates intelligence activities into plans and programs. Develops and implements intelligence
operations and applications policies, plans, concepts, systems, and orders for the intelligence disciplines, professional
tradecraft, and integration with cross functional capabilities. Conducts force development, management and structure
planning.

3. Manages and coordinates intelligence activities. Confers with government, business, professional, scientific, and other
nations' organizations to provide support, exchange ideas, participate in studies, and coordinate on proposals and findings.
Manages intelligence responsibilities of the Department of Defense Planning, Programming, and Budgeting System.
Coordinates with personnel, materiel, planning, programming, and operational functions on allocation of resources,
availability of funds, and preparation and implementation of operational plans. Supports weapon system acquisition.

4. Produces timely and accurate fused intelligence analysis. Uses structured analytical techniques to convert processed
information into finished intelligence through the integration, evaluation, analysis, and interpretation of all-source data and the
preparation of intelligence products in support of known or anticipated user requirements. Produces intelligence from the
information gathered by the collection capabilities assigned or attached to the joint force and from the refinement and
compilation of intelligence received from subordinate units and external organizations. Integrates, evaluates, analyzes, and
interprets all processed information to create products that will satisfy the commander’s priority intelligence requirements
(PIRs) and requests for information (RFIs).

5. Conducts collection and ISR operations. Executes collection management by converting intelligence requirements into
collection requirements, establishing priorities, tasking or coordinating with appropriate collection sources or agencies,
monitoring results, and re- tasking, as required. Conducts collection operations by directing, scheduling, and controlling
specific collection platforms, sensors and HUMINT sources to include the physical operation of airborne systems (both
manned and remotely piloted), space-based systems, cyber, non-traditional ISR and HUMINT sources as well as near real
time (NRT) coordination and control. Performs processing, exploitation, and dissemination by converting raw collection into
forms that can be readily used by commanders, decision makers at all levels, intelligence analysts and other consumers.

6. Integrates intelligence with combat operations. Applies all-source intelligence information to sustain combat operations at
the operational wing, group, and squadron levels. Contextualizes intelligence for the mission at hand, and then synthesizes it
into the planning, training, and execution of tacticalmission areas for achieving kinetic and non-kinetic effects across air,
space, and cyberspace.




DUTIES and RESPONSIBILITIES (Cont’d):

7. Performs targeting functions. Performs targeting functions to include kinetic and non-kinetic target
development, weaponeering, precision point mensuration (PPM), force application, execution planning, and
combat assessment. Selects and prioritizes targets and matches appropriate actions to those targets to
create specific desired effects that achieve objectives, taking account of operational requirements and
capabilities. Conducts analysis of enemy personnel, units, disposition, facilities, systems, and nodes relative
to the mission, objectives, and the capabilities at the Joint Force Commander’s disposal, to identify and
nominate specific centers of gravity (COG) and high-value targets (HVT) that, if exploited in a systematic
manner, will create the desired effects and support accomplishment of the commander’s objectives.

SPECIALTY QUALIFICATIONS:

AFOQT - AFI 36-2005, Table 2.1, Non-rated line officer: 15-Verbal, 10-Quanititive

Please reference Air Force Officer Classification Directory - 14X/Appendix A-14N

1. Specialty requires routine access to Top Secret material or similar environment. For award and retention of AFSCs 14NX,
completion of a current Single Scope Background Investigation (SSBI) according to AFI 31-501, Personnel Security
Program Management is mandatory. Access to SCI and Top Secret material is determined by favorable adjudication of the
SSBI and periodic updates, according to applicable security and intelligence regulations. The Air Force Central Adjudication
Facility (AFCAF) is solely responsible for determining and certifying eligibility for access to SCI material.

2. In accordance with AFI 36-2101, withdrawal of SCI certification requires a withdrawal of 14NX AFSCs, unless an
exemption is granted by HQ AFPC/DP2SSM on the recommendation of HQ USAF/A2. Revocation of an officer’s security
clearance by AFCAF requires a withdrawal of 14NX AFSCs without exception. NOTE: Award of the entry level without a
completed SSBI is authorized provided an interim Top Secret clearance has been granted according to AFI 31-501.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.
*#*Selecting officials have the right to hold package review boards prior to in-person interviews***

Incomplete packages will not be considered for the position vacancy

1. Cover Letter identifying the position you are applying for.

2. Civilian or Military Resume.

3. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).

4. CURRENT Points Credit Summary (available on vMPF via AF Portal).

5. CURRENT and PASSING Report of Individual Fitness (from Air Force Fitness Management Systems (AFFMS)
6. Additional requirements:

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?
If you have any questions on package submission you may contact 720-847-9302/DSN 847-9302 or email to the below email addresses. If you
have any position related questions please contact the selecting supervisor.

E-MAIL APPLICATIONS TO MPS: OR SUBMIT SECURE APPLICATIONS VIA SAFE ACCESS
FILE EXCHANGE (SAFE) https://safe.arl.army.mil/

Shaunte.l.kerford. mil@mail.mil
Lydia.L.Hanson.mil@mail.mil;
julia.p.warner2.mil@mail.mil

Shaunte.l.kerford. mil@mail.mil
Lydia.L.Hanson.mil@mail.mil;
julia.p.warner2.mil@mail.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




