Colorado Air National Guard
Traditional

Position Announcement .

COANG 25-018
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Cyber Systems Operations Superintendent 1D791 19-Feb-25 20-Mar-25
UNIT OF ACTIVITY/DUTY. LOCATION: GRADE REQUIREMENT:
233 Space Communications Sauadron Minimum: E7 Maximum: E8
Greelev ANG Station, CO 80631 ’ )
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
SM3gt Jubal Wyat 74850534 PULHES — 333232 X Factor— G ASVAB - M:45, E:60
AREAS OF CONSIDERATION
/ Traditional Nationwide (Military eligible for membership in the COANG)
/ Current COANG members Commissioning Opportunity
v/ |[Entisted Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:
See DAFECD for duties associated with the AFSC.

This position is located at Greeley Air National Guard Station, Greeley, CO. Its purpose is to provide superior leadership and
guidance to the enlisted force and support the 233d Space Group (233 SG) subordinate units with expert knowledge on all aspects
of the Mobile Ground System (MGS) and future mission sets.

Position Requirements:

1. Member must meet Information Assurance Level 2 requirements.

2. Member may be required to perform duty beyond the identified drill schedule, addressing

3. Competition for higher graded UMD positions (E8/E9) does not guarantee immediate promotion. Promotion will be determined
after a merit review board, and promotion recommendation by the AAG.

Specific Duties:

4. Serves as Senior Enlisted Leader (SEL) for 233 SCS A3 Division and senior enlisted advisor to the 233 SCS Commander in
matters of Mobile Ground System (MGS), and next-generation mission sets.

5. Works with squadron training representatives to establish training programs to meet local knowledge and certification
requirements and enhance professional awareness. Leads and participates in various conferences, working groups, and integrated
project teams.

6. Liaises with Flight Chiefs and Unit Deployment Manager (UDM) to ensure UTC-tasked Airmen are available for short-notice
demands. Addresses shortcoming in readiness and advises UDM on expeditionary assignments.

7. Coordinates trend analysis for all facets of mission operations and division programs. Ensures divisional MICT checklists include
all tier one items which are divisional responsibility within relevant publications and ensures all MICT checklists are assessed
regularly. Ensures assigned divisions complete unit self assessments and corrective actions within identified timetables.

8. Directs activities responsible for programming, operations and maintenance, security, systems management, technical support,
plans, implementation, and resource management.

9. Participates in evaluation of operational readiness of communications, mission assets, and associated support equipment at ANG
facilities. Inspects and evaluates compliance with directives. Evaluates and prepares reports. Recommends and implements
corrective action for improved methods and procedures.

10. Directs activities responsible for scheduling operations and maintenance, external test support, fielding emerging systems,
technical support, plans, implementation, and resource management.

11. Participates in evaluation of operational readiness of communications, mission assets, and associated support equipment at 233
SCS facilities. Inspects and evaluates compliance with directives. Evaluates and prepares reports. Recommends and implements
corrective action for improved methods and procedures.

12. Plans, programs, and develops budget inputs to ensure resource availability.

13. Provides feedback and mentorship to subordinates. Delivers formal feedback to Total Force Airmen and enforces standards.




DUTIES and RESPONSIBILITIES (Cont’d):

14. Analyzes and interprets Federal, DoD, AF, USSF, and COANG policies for program integration and
implementation. Provides guidance and procedures to 233 SCS organizations. Reviews and coordinates
comments on proposed Federal, DoD, Joint, AF, USSF, MAJCOM, NGB, ANG. and COANG publication.

Additional preferred experience includes, but does not require:
15. Bachelor's Degree

16. SEJPME-I

17. SEJPME-II

SPECIALTY QUALIFICATIONS:
Applicant must hold or be able to obtain a Tier 5 Security Clearance.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.

*#*Selecting officials have the right to hold package review boards prior to in-person interviews***
Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).
. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from myFitness)

. Additional requirements:
Last three (3) EPBs.
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Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?

If you have any questions on package submission you may contact 970-302-0994 or email to the below email addresses. If you have any
position related questions please contact the selecting supervisor.

SUBMIT APPLICATIONS VIA
OR' AMRDEC SAFE: https://safe.apps.mil/

140.WG.HRO.AGR.Office.Org@us.af.mil 140.WG.HRO.AGR.Office.Org@us.af.mil

E-MAIL APPLICATIONS TO MPS:

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




